
City of Phoenix “Stop the Mandate” Action Items

City Employees: For Your Union (non-Police unions)
1. Tell the Unions you firmly oppose the “accommodation” forms as they are intrusive. If they are not providing you with legal coverage 
to review the “accommodation” forms, ask them to either provide a legal resource or reimburse for your costs. 
2. Ask them to negotiate with Phoenix to give you the UAW deal with voluntary & confidential disclosure of vaccination status & volun-
tary accommodations.
3. Ask them to provide documentation on the specific process for how your forms will be reviewed by the City including details on the 
reconciliation process when information is missing and the rejection & appeals process. How will your forms be kept confidential?
4. Ask them to provide documentation on the specific “progressive discipline” process they negotiated with the City. Is your job secure 
as long as the City doesn’t have a replacement candidate for your position?
5. Why are they not negotiating additional bonuses for the unvaccinated? Why are they not negotiating a financial compensation plan if 
you experience a serious long-term vaccine injury?

For Your Elected Representatives: 
Public Comment, Emails and Phone Calls
1. There are 6-7 opportunities for public comment remaining before the end of the year at the City of Phoenix meetings. If you 
signed up for public comment & provided your contact info on the original survey, I will reach out to you. Everyone can at least 
submit written public comment online. You don’t have to put your real name. I will send out reminders before each meeting & 
publish on EZAZ.org.  
2. Spouses and adult family members are the most compelling voices for public comment. Recruit loved ones to help!
3. Send individual emails & make phone calls to City Council members. Personalize them. Identify yourself as “I am a proud union 
member...” Ask them to support the City joining the Brnovich lawsuit against the mandate as you are not federal contractors. 
Send Councilman DiCiccio & Jim Waring THANK YOU emails as they are already on record as backing you!
3. Call Arizona US Senators Kyrsten Sinema and Mark Kelly. Tell them to stop Biden from cancelling your jobs & acknowledge natu-
ral immunity.
4. Plan to take the whole day or afternoon o� on Dec. 7th. More to come on this in the coming days.

Don’t Quit. You hold more power than you know.
Talking Points Guide: Please Reject the Mandate

 1. The Phoenix mandate is fiscally irresponsible and must be firmly rejected. With 30% of Planning & Development Critical sta� ex-
pected to retire or resign, the Phoenix mandate will cripple infrastructure plans and economic growth.
2. City of Phoenix employees are not federal contractors. They don’t receive pay or benefits from the Federal Government. The City 
must join the Brnovich lawsuit which defends your position as a Phoenix employee. 
3. The City is already short-sta�ed as they are making us work mandatory overtime just to maintain minimum coverage. Dispatch is 
under water. 911 response times are dangerously low. Trash and Water are already stressed departments. The City should be defend-
ing their employees, not destroying morale and threatening termination during the holiday season.
4. Our employees have worked hard to serve Phoenix through the pandemic. Why is the City abandoning half of our workers right 
before Christmas? Instead, the City must adopt the United Auto Workers model to provide equal protection to all Phoenix employees. 
Drop the aggressive forms and allow employees to submit the information their lawyers, doctors, and spirtual advisors recommend. 
The City must reimburse for legal expenses with a stipend to employees.
5. If the City is going to require weekly testing, they must require it for all employees as the vaccinated are more likely to unkowingly 
catch and spread COVID.
6. As the Federal Government continues to revise their “guidance,” will the City continue to apply the guidance in a punitive manner 
against employees? At what point does the City defend our employees and put public safety first?

7. Any process that leads to termination must be transparent and without bias or discrimination. The City must publish the specific pro-
cess for how employee forms will be reviewed including details on the reconciliation process when information is missing and the re-
jection & appeals process. How will employee forms be kept confidential? The “progressive discipline” process must be published and 
non-discriminatory.
8. Please follow the science and consider natural immunity equal to an artificial vaccine. There are no studies for employees with nat-
ural immunity to consider the risks of the impact of vaccines. Also, family medical needs must be considered as some households have 
only one income and cannot risk facing long-term injury from vaccines, especially while the City of Phoenix’s long-term disability plan 
is wildly insu�cient for on the job injuries.
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THE UNITED AUTO WORKERS PLAN
1. VOLUNTARY FORM, DISCLOSURE, AND ACCOMMODATIONS 

2. VACCINATION BANNED AS A REQUIREMENT
OR CONDITION OF EMPLOYMENT


